
     Tyler Ferrish 

To the CAMRT Membership & Nominations Committee, 

My name is Tyler Ferrish. I am a MRT in Nuclear Medicine and MRI working in 
Charlottetown, PE. I would like to express my interest in applying for the position of the 
Prince Edward Island Director for the CAMRT Board of Directors. In my letter of intent, I 
will also share my thoughts on the element I feel CAMRT should address in their next 
Strategic Plan and in why I believe this to be crucial for our sustainability. 

I believe I am well-suited for a position on the Board because of my admiration and passion for 
the MRT profession, its advancement and in achieving the recognition it deserves in health care. As a 
student, I was encouraged by my educators on the importance of to becoming involved with the 
Association; to not only be a integral voice for MRTs, but also in shaping its direction. Within four years 
of graduating, my involvement with my provincial association (PEIAMRT) transitioned from Member-at-
Large, to Vice-President, and eventually President of the PEIAMRT - all based on the memberships 
confidence in my abilities to lead and be their voice for the MRT profession. Being a provincial leader, 
members view me as a proponent for the profession and as such I have worked alongside government 
officials and other health care professional stakeholders on matters of advocacy and advancement of the 
profession. 

An element CAMRT needs to focus on in its next Strategic Plan is Organizational Growth. I don’t 
envision it to be simply increasing the physical number of bodies in the association, but a multi-faceted 
approach of engagement and further strengthening of our strong foundation of volunteers.  MRTs are 
feeling a financial crunch now more than ever with regulation, associations, and unions, but also day-to-
day personal spending. As a result, members now place a high degree of value on where they invest their 
money and its tangible benefits. Some members are starting to forget what CAMRT offers, besides PLI, 
with its vast support and promotion of the profession. In order to continue to add benefits without adding 
cost to current members, the association needs to increase in size and in turn increase our volunteer base 
to implement these. People begin looking at which streaming services they subscribe too, so why 
wouldn’t they begin to do the same with professional memberships that are not mandatory.  

In reviewing the annual reports from 2011 to 2020, the overall total membership has remained 
relatively stable, with some loss and gain; however, CAMRT has yet to experience a large growth in total 
members as they did between 2008 to 2011 with an 18% growth rate. Relying on provincial associations 
as a connection to MRTs across the country is becoming eroded due to changing mandates of existing 
organizations. Beginning in 2011, the Association began to feel effects from: a revision in the Not for 
Profit Act eliminating membership categories, loss of members who solely belonged for PLI going 
elsewhere and a complete elimination of membership services from regulatory bodies and no longer 
making membership mandatory, most recently seen in Alberta. CAMRT cannot afford to lose this 
connection to MRTs and, in my opinion, needs to continue developing and implementing provincial 
branches to bring them closer to members. In witnessing the success of CAMRT-BC and the large voter 
turnout in favour of CAMRT-ATL, it is clear there is a desire to maintain and build upon membership 
services. CAMRT can and should fill this provincial void. The allure of provincial education 
opportunities, advocacy, local advisory council and a dedicated paid Provincial Manager are driving 
factors for these successes. Quite often because of preexisting resources and stakeholder relationships, 
CAMRT is able to provide enhanced provincial services at a lower cost to the member. Every member 
driven organization has its dedicated group of engaged members who partake in conferences, emails, 
journals, social media and website services. The site ambassador program of a provincial branch provides 



these engaged members with the tools to impact growth. These dedicated local benefits, for an additional 
fee, to a CAMRT membership could result in uptake from provinces we are currently struggling to 
achieve growth in or where support may be waning. Provincial CAMRT branches can also provide the 
national association with more consistent data on trends as to why members may choose not to renew. It 
is vital for CAMRTs growth that it go from merely a visitor in the province to a part of the provincial 
MRT family. 

Building on the ideas developed on retention in the current plan, the CAMRT could benefit from 
tailoring communication to members by means of segmenting the membership. Segmentation into 
categories, such as students, early-,mid-,senior practicing MRTs, can help  to better target content/services 
considered of higher value to these member groups. Besides financial crunch, MRTs struggle with a time 
crunch too! By focusing content to groups it would reduce time scouring the website and as such, provide 
value. Targeted communication could range from welcome to renewal information packets outlining all 
the services and support the CAMRT provides its membership. Sometimes a simple recording from the 
President/CEO on behalf of the CAMRT puts a face to an often faceless organization. It is imperative the 
content of communication become the catalyst for converting members into life-long members and 
champions of CAMRT.  

Sometimes in growing a membership base you often need to “show” what CAMRT offers rather 
than just “tell”. CAMRT offers a wealth of member only free events providing great benefit to current 
members, but what if CAMRT hosted more events (webinar, networking event, select CPD) for non-
members to access. These limited free events can be used to communicate to non-members the mission, 
vision and values of the CAMRT and what membership to CAMRT brings if they were to join. CAMRT 
does an amazing job providing multi-disciplinary lectures geared towards uplifting and motivating its 
members about our profession, such as with this years Welch Memorial Lecture, so why not try to 
invigorate non-members with these. If you can turn even a single non-member into a CAMRT champion, 
it could result in ten-fold engagement. 

Finally,  CAMRT has excelled at honing potential future leaders with its Leadership Development 
Institute (LDI). Many participants from this program have gone on to great feats and have impacted the 
MRT profession and strengthen volunteerism amongst their peers both provincially and nationally. This 
advocacy can be infectious. It would be great to see the LDI program open to participants greater than 10 
years. Not everyone sees their potential for leadership until they have settled in to their careers and most 
MRTs don’t desire to take on management roles, but want to contribute to the profession; LDI is a great 
way to tap in to this desire to do more. An extension of the LDI program developed for past participants 
to reenergize and provide tools to prevent burnout of this passionate base of advocates would also be of 
benefit. 

I love our profession and the wizardry we, the technologists, generate on a daily basis in the way 
we problem solve in patient positioning, our knowledge human anatomy and physiology, being a shoulder 
for patient to cry on, and the overall impactful change in health care we provide. I hope as Board of 
Director I can continue this journey to achieve a higher profile for our profession.. Thank you for your 
time and consideration.  

Sincerely, 
  

Tyler Ferrish, BSc. BHSc. RTNM, RTMR


